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	Being disruptive has detrimental impacts on other employees due to its psychological impacts. To begin with, other team members will not have ample time to focus on their activities due to the disruption (Chitale, 2013). A disruptive worker affects other employees and also the performance of the organization such as wastage of resources, for instance, time that could be allocated for other productive work is used to settle the disputes between employees. 
How Disruptive Behavior Impacts Other Employees
Conflict results in psychological stress to other fellow employees since disruption alters the working environment in that it results in tension, which is not conducive to other employees. For instance, an employee who is fond of bullying others and harassing creates fear upon the other employees who might not work comfortably when action is not taken and even though action might be taken the repetitive behavior of bullying affects the general wellbeing of other employees (Chitale, 2013). If the workplace were characterized by reduced relationships and hostile working environment then undoubtedly the performance of employees who are affected by disturbance caused by a disruptive employee would result into a decreased output that is a reduction in production.
Disciplinary Action to be Taken against a Disruptive Employee
	It is vital to establish strict disciplinary actions and this although is not sustainable it helps in providing relief, that is it is reactive nature. The disciplinary actions should be stated, for instance, if an employee breaks the rules over and over again it is important to suspend the employee maybe and find out reasons behind his repetitive behavior of breaking the rule (Gootnick & Gootnick, 2002). Also, the most wiser way to deal with disruptive employees is which is more sustainable and proactive is through helping them to change values, that is to so that they can value and respect other colleagues in the workplace. In designing the Intervention plan what including a data of work performance is very useful in dealing with the case. Here the work performance data should be based on merits of the individual. This will involve instances where individual contribution leads to the success of the organization which t the end of the day changes the values and results in respect of other individuals. 
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